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The NASA Human Factors Dirty Dozen shows
the 12 most commonly seen Human Factors in 2019.
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The Dirty Dozen highlights the most frequently observed human-related issues discovered during Fiscal Year 2019
agency mishap and close-call investigations. Throughout the year, these issues contributed to more than $3,228,152
in damage costs and at least 546 workdays of lost time.

Brought to you by the Office of Safety and Mission Assurance Human Factors Program.
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